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Carden Primary School 
Equality Information and Objectives 2023-24 

 

Introduction 

Carden Nursery and Primary School seeks to foster a warm, welcoming and respectful 
culture, which allows us all to question and challenge discrimination and inequality, resolve 
conflicts peacefully, promote equality and work and learn in a safe environment.  
 
We recognise that there are similarities and differences between individuals and groups but 
we will strive to ensure that our differences do not become barriers to participation, access 
and learning and create inclusive processes and practices, where the varying needs of 
individuals and groups are identified and met. We therefore cannot achieve equality for all 
by treating everyone the same. We believe we all have equal rights, but may have different 
needs. 
 
We recognise and welcome our equality duties as set out in the Equality Act 2010 and have 
due regard to the need to: 

 Eliminate discrimination and other conduct that is prohibited by the Act,  

 Advance equality of opportunity between people who share a protected characteristic and 
people who do not share it, 

 Foster good relations across all characteristics - between people who share a protected 
characteristic and people who do not share it.  

 

We recognise that it is unlawful to discriminate against a pupil, prospective pupil or a member of 
staff by treating them less favourably if they have protected characteristics:  

 age (staff only), 

 sex,  

 race,  

 disability, 

 religion or belief,  

 sexual orientation, 

 gender reassignment, 

 pregnancy or maternity (staff only in primary schools). 
 

We link our work on equality to our duties under the Education Reform Act 1988 to provide 
a balanced and broadly based curriculum which: 

 promotes the spiritual, moral, cultural, mental and physical development of pupils at 
the school and of society; and 

 prepares such pupils for the opportunities, responsibilities and experiences of adult 
life.’  
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We take seriously our duty to show due regard and this is evidenced through minutes of 
meetings and through the completion of equality impact assessments. 
 
We welcome the involvement of and feedback from the school community on the 
information and objectives published. We also actively aim to recruit parents and carers 
who belong to protected groups to our governing body and Parent Teachers Association. 
Please speak to the Head teacher with any feedback or come to one of our meetings for 
groups of parents and carers.  

To find out more about our school approach to equality please read our Equality Policy  

Equality Information and objectives 

1 Contextual information 

Pupils / Students on roll Total:   366  Girls  172 Boys:  194 

Ethnicity  
 

Any other Asian 
Background 

8 Bangladeshi 5 

 
Traveller Irish 

Heritage 

7 Black African 6 

White British 263 Iranian 3 

White Other 6 Indian 4 

White and 
Asian 

10 Kurdish 1 

White Eastern 
European 

6 White and Black 
African 

12 

Any other Black 
Background 

3 White and Black 
Caribbean  

8 

Any other 
Mixed 
Background 

6 Chinese 1 

Arab Other 4 Refused  

Pakistani 4 Information not 
provided 

 

Languages other than 
English spoken mainly 
in pupils’ homes  

Arabic  5 Bengali 3 

Chinese 1 Dari Persian 2 

Gujerati 0 Farsi Persian 2 

Polish 3 Korean 0 

Hungarian 2 Kurdish 1 

Hindu 1   

Portuguese 0 Romanian 2 

Malayaman 1 Russian 1 

Spanish 0 Swahili 1 

Tamil 0 Turkish 4 

Urdu 1 Pashto 3 

Ukranian 1   

% EAL  12.02% 

Disability & SEN There are currently         pupils and no staff registered as disabled. 
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Number of SEN = 105 
% of SEN =  28.69% 
Non EHCP SEN = 104 
Number of EHCP =  34 
 

Sexual orientation 
 

We are aware that children in our school may grow up to be lesbian, 
gay or bisexual. We also know that our parents/ carers and staff will 
be represented across all the protected groups. 

Religion 
 

Roman Catholic 5 Christian 61 

Hindu 2 Sikh  0 

Muslim 36 No Religion 222 

Other religion 1 Refused 3 

Gender identity 
 

We are aware that there may be individual children in our school 
community who question their gender identity and may express 
their gender identity in a way that does not conform to stereotypical 
norms or the sex they were born as. We also know that our parents 
and carers will be represented across all the protected groups. 

 

2 Fostering good relations information 

Data from our Local Authority annual Safe & Well at School Survey demonstrates that: 

Year I feel safe at school My school helps me get 
on with others 

 All LA 
primaries 

Carden 
Primary 

All LA 
primaries 

Carden 
Primary 

2011 86% 89% 85% 94.7% 

2012 94% 87% 88% 88.3% 

2013 93% 96% 87% 98% 

2014 94% 98% 88% 100% 

2015 92% 96% 89% 97% 

2016 90% 99% 91%  99%  

2017 No data No data No data No data 

2018 85% 95% 91% 95% 

2021 92%  98% 93% 98%  

 

You can read more about our approach to fostering good relations in the following policies; 
Teaching and Learning, Equalities and PSHE. 

We aim to foster good relations by: 

 Having a very positive ethos in school supported by actively teaching pupils how to 
learn and work together. Programmes such as our Learning Journey materials, our 
SEAL & PSHE curriculum introducing the Felling Good, Feeling Safe Curriculum and a 
proactive behaviour policy are all highly visible and tangible in our learning 
environment.  
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 Providing annual staff training on at least one aspect of equality and diversity. 

 Ensuring the whole school environment and curriculum reflects the diverse 
community within which we live. We aim for all pupils / students in our school to see 
themselves reflected in the stories we read, the assemblies we hold and in our 
displays and curriculum. 

 Giving clear messages about expectations as part of school values. The school has an 
extensive equalities programme.  

 Constantly reviewing and developing the PSHE Education curriculum so that it 
provides opportunities to explore values and attitudes, understand similarities and 
differences and builds understanding of different groups and our own identities. We 
also use Community and Voluntary Sector visitors to enrich the curriculum and these 
include Allsorts Youth Project, Albion In The Community and Terence Higgins Trust.  

 Ensuring any prejudice based incidents are dealt with swiftly and effectively by 
senior staff in close partnership with parents and pupils.  

 Ensuring pupils have a good understanding of different forms of bullying, the 
complexities of bystander/upstander behaviour and how and when to report 
concerns.  

Fostering good relations objective(s) 

 Continue to work on reducing playtime incidents by enabling pupils to use school 
systems such a Peaceful Problem Solving Process and Bubble time. Ongoing work 

 Continue to review and develop the school environment and curriculum to ensure it 
reflects the diversity and experience of pupils in the school.  

 Continue to use our school flag as a way of sharing with the community our focus on 
diversity and inclusion. 

 Continue our Eid Family picnic tradition.  

 Continue to have a fortnightly focus on each one of our school values. 
 

3 Eliminating discrimination information 

We work in partnership with families, pupils and students and the whole school community 
to prevent all forms of bullying and prejudiced based behaviour and you can read more 
about our approach to bullying and eliminating discrimination in our Anti-Bullying Policy, 
Equality Policy and PSHE (inc Sex and Relationship Education) Policy.  

All bullying and prejudiced based incidents are recorded. These records are used to inform 
the assembly programme and the PSHE education curriculum and to support and track 
individual pupils / students. Incidents are discussed during staff meetings and reported 
annually to governors’ meetings.  The school also participates in the local authority Safe and 
Well School Survey. This data is also analysed and used to measure impact and inform next 
steps. This data is reported back to the whole school community on an annual basis.  

Our understanding of how discrimination could affect groups of our pupils / students is 
further informed by national research such as that from Stonewall (homophobic bullying), 

http://www.stonewall.org.uk/at_school/education_for_all/quick_links/education_resources/7956.asp
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research complied by the Anti-Bullying Alliance and local documents such as the Domestic 
Violence Needs Assessment. 

Safe and Well School Survey / School Survey data 2021 

 LA Average for B & H Schools 2018 Carden 2018 

I enjoy coming to school 86% 93% 

I enjoy learning at school 88% 97% 

I feel safe at school 89% 95% 

I have one or more good friends at 
school 

96% 97% 

My school helps me to get on with 
others 

91% 95% 

Agree that there isn’t much bullying in 
my school 

81% 90% 

Agree that my school is good at 
dealing with bullying 

83% 95% 

 

Eliminating discrimination objective(s) 

 Update recording and reporting or bullying and prejudice based incidents for all staff 
in school to ensure recording and reporting is consistent.  

 Continue to work reducing amount of prejudice based incidents and to review 
practice with case study work with LA and Community Safety Team to ensure 
incidents are dealt with as effectively as possible. 

4 Advance equality of opportunity information 

The Staff and Governors of Carden are totally committed to ensuring that provision is made 

which secures the teaching and learning opportunities that meet the needs of all of the 

pupils so that all make maximum or accelerated progress, reach their potential and that we 

close the attainment gap between different groups of pupils.  

Our school welcomes and shares the government’s aim of tackling all forms of disadvantage 

and working tirelessly to ensure inclusion and equal access for all learners.  We recognise 

that the pupil premium funding is allocated to children in receipt of free school meals and is 

a means of addressing some of the issues associated with social disadvantage and in 

particular, in narrowing and hopefully eventually closing any gap in achievement and 

attainment where this exists. In making appropriate provision for this we also acknowledge 

that not all pupils in receipt of free school meals are socially disadvantaged. 

We also recognise that that not all pupils who are socially disadvantaged are registered or 

qualify for free school meals or belong to the other specifically identified groups. Therefore, 

the Governors reserve the right to allocate the Pupil Premium funding to support any pupil 

or groups of pupils the school has legitimately identified as needing additional support to 

achieve improved outcomes in learning and/or well-being.  

http://www.anti-bullyingalliance.org.uk/resources/key-statistics.aspx
http://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0CDAQFjAA&url=http%3A%2F%2Fwww.bhlis.org%2Fresource%2Fview%3FresourceId%3D888&ei=omioUaW5Dsqa0QXL6oCwAQ&usg=AFQjCNH82BrRcZYKDMR-3JGlesrRNMUfIQ&bvm=bv.47244034,d.d2k
http://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0CDAQFjAA&url=http%3A%2F%2Fwww.bhlis.org%2Fresource%2Fview%3FresourceId%3D888&ei=omioUaW5Dsqa0QXL6oCwAQ&usg=AFQjCNH82BrRcZYKDMR-3JGlesrRNMUfIQ&bvm=bv.47244034,d.d2k

